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President’s
Note

Dear Friends, Partners, Well-Wishers
and Communities of ASMITA,

As we gather to reflect on the past
year’s journey (2023-24), it brings
me immense joy and gratitude to
welcome you to ASMITA’s first
Annual Report. This report is not just
a compilation of facts and figures; it
is a testament to the power of
collective effort, resilience, and
unwavering dedication to our
mission.

ASMITA, a youth-led feminist organization, was born out of a vision to create a
society where every individual, regardless of gender, has the opportunity to thrive.
Over the past year, we have worked tirelessly to turn this vision into reality. Our
journey has been marked by significant milestones, inspiring stories, and impactful
initiatives that have empowered countless young people to become advocates for
gender equality and social justice.

In our inaugural year, we have focused on building a strong foundation for our
organization. Through workshops and community outreach we have engaged with
diverse communities, amplifying the voices of those who are often unheard.

Our achievements would not have been possible without the relentless efforts of
our dedicated team, volunteers, and supporters. Your passion and commitment
have driven our success and have been the bedrock of our growth. | extend my
heartfelt thanks to each one of you for your invaluable contributions.

As we look ahead, we remain steadfast in our commitment to advancing gender
equality and empowering the next generation of leaders. The journey is long, and
the challenges are many, but with your continued support, we are confident that
we can create a more just and equitable world.

Thank you for being a part of ASMITA’s story. Together, we will continue to break
barriers, challenge stereotypes, and build a future where everyone has the
opportunity to shine.

With gratitude and hope,
Ankita
President, ASMITA
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ANKITA
PRESIDENT

Social worker Ankita, with a feminist heart, uses project
management, planning, and writing skills to champion social justice.
Her experience in rural areas fuels her work for women's equality
and marginalized communities.

AKANKSHA
TREASURER
Akanksha, a techie and musician, fights for gender equality. She

uses her skills to educate men and build safe spaces for children.
Part of a feminist group, she works to break down barriers and

create a world where women thrive, men are allies, and children are
safe

SHWETA KUMARI
SECRETARY

Sociologist Shweta Kumari empowers women, youth & children for 8
years at Srijan Foundation. She fights for their rights in health,
education & gender equality. Her passion and expertise make her a
valuable advocate for social justice.
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Veena Rashmi Jiya Kaushalya
Member Member Member Member
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ASMITA, a youth-led feminist organization registered under the Indian Trust
Act 1882, is dedicated to empowering women and adolescents in Jharkhand.
Their vision is to create a world where women and adolescents are equal
stakeholders, leaders, and champions of gender justice. ASMITA achieves this
through mobilization, capacity building, and fostering gender-just communities.
Their activities include collectivizing women and adolescents, organizing
awareness events, supporting survivors of violence, and promoting climate-
resilient livelihoods.

Through their strategies, ASMITA mobilizes women and adolescents into
collectives, educates them about their rights, and equips them to make
informed decisions. They further provide capacity building training and
promote knowledge sharing to create communities free from violence and
gender inequality. Finally, ASMITA empowers women through participation in
decision-making processes, livelihood initiatives, and climate adaptation
programs. Their activities involve forming groups and federations, organizing
awareness events and trainings, celebrating important days, supporting
survivors of violence, and developing educational materials. ASMITA also
conducts research, consults with grassroots organizations, builds linkages for
survivor rehabilitation, and organizes events to create a supportive
environment for women and adolescents

° o Creating a world where all women and adolescents are
Vision | .
recognized as equal stakeholders, transformative leaders,
and champions of gender justice by promoting equity,
self-reliance, and empowerment.
. o ASMITA's mission is to empower women and adolescents
Mission

by fostering their leadership capabilities and cultivating
their influence in collectives and ecosystems towards
social equity, justice, and rights for women and
adolescents by promoting informed choice and
meaningful participation in decision-making processes.
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STRATEGIC MEETING WITH ELECTED

Celebrated International Women's Day to advocate for gender
equality and women's rights. The event not only celebrated the
achievements of women but also highlighted the ongoing
challenges they face. Through inspiring stories and
discussions, it fostered a deeper understanding of gender
equality issues and encouraged collective action towards
creating a more equitable society where women have equal
opportunities to thrive.

integral to decision-making processes.

WOMEN REPRESENTATIVES

AVd S.NJINOM TVNOILVN™UTLNI

Convened a strategic meeting with elected women
representatives to address community concerns and
enhance women's involvement in governance. This
initiative strengthened community leadership by fostering
collaboration between elected officials and community
members, ensuring that women's perspectives were




Commemorated Breastfeeding Week to bolster maternal and
child health, stressing the significance of breastfeeding. This
initiative celebrated breastfeeding as a crucial component of
early childhood development and maternal health. By
promoting the benefits of breastfeeding and providing support
to mothers, the week-long event contributed to healthier
outcomes for mothers and babies, reinforcing the importance
of maternal and child well-being.

M3IIM
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PARTICIPATORY
RURAL APPRAISAL

.Acknowledged Internet Day to advocate for digital literacy and
ensure safe online environments. By promoting digital literacy
and online safety practices, this event empowered community
members to navigate the digital world confidently, promoting
responsible online behavior and safeguarding against digital

STUDY

threats.

A Participatory Rural Appraisal (PRA) study to pinpoint issues
impacting children in the community, ensuring tailored
solutions to address their needs effectively. This thorough
study engaged community members in discussions and
assessments, resulting in a clear understanding of the
challenges faced by children. The insights gathered enabled
us to formulate targeted interventions that are responsive to
local needs, fostering a more supportive environment for
children's growth and development.

Avd
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FEDERATION
MEETINGS

community projects. By fostering collaboration,
meetings strengthened community cohesion, amplified
collective voices, and maximized resources, resulting in
more effective and sustainable initiatives.

Organized federation meetings to promote collaboration
and solidarity among community groups for joint
initiatives. These gatherings facilitated robust discussions,
sharing of best practices, and joint planning for impactful

the
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Education and mobilty
Program reach out

[ Peer leaders Village reach
I Girls reached
[l move out of village for study or job

[l drop out childern
200

150
100

50

0 o —

Through Jugni program of ASMITA we have reached out to 3 villages
and 180 minority girls, out of this 60 were went out of village for either
work or to study. This program mainly focus on the mobility of
minority girls in the village.




My name is Yasmin Praveen and my father's name
is Mustaqim Ansari. | live in Dumarbeda village. Our
society discourages Muslim girls from getting an
education and venturing far from home after the age

of 15.
°® I met Jiya Naz who is a community mobilizer
M lleStone working for ASMITA as a part of Jugni program and
she wanted to form girls group in our village. During
a group meeting, Jiya Ji spoke about the
importance of education and encouraged us to
pursue our goals beyond our village. Previously, |
was too shy to speak up in public. But after
attending the meeting, | felt empowered and began
to express myself openly. | spoke about the
importance of teamwork and continuous learning.
The group not only organizes meetings but also
provides training programs. These programs help
us overcome limitations placed on girls and
empower us to become capable individuals. We are
trained to intervene if we witness violence in our
village.

Yasmin
Parveen
Peer leader
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Executed school interventions concentrating on SRHR
(Sexual and Reproductive Health Rights) and child safety to
educate and safeguard children. These interventions
equipped students with essential knowledge and skills to
make informed decisions about their health and safety. By
promoting SRHR education and child safety measures, these
initiatives created safer learning environments and
empowered children to protect their well-being.

SCHOOL INTERVENTION ON SRHR

Observed National Girl Child Day with activities promoting the
rights and welfare of girls in society. The day emphasized the
importance of girls' education, health, and protection, advocating
for equal opportunities and empowerment. Through educational
activities and discussions, it inspired community members to
support girls' rights and ensure their full participation in society.

AVAd @TIHD TdI9 TVNOILVN



Conducted leadership training sessions with adolescent girls from
minority groups to empower them with essential skills. These
sessions not only imparted leadership and communication skills
but also nurtured confidence and self-esteem among participants.
Empowered with these capabilities, the girls are better equipped to
advocate for their rights and take on leadership roles within their
communities, contributing positively to societal change.

LEADERSHIP TRAINING FOR
MINORITY GIRLS

Recognized Menstrual Health and Hygiene Day to educate and
increase awareness about menstrual health. This initiative
aimed to destigmatize menstruation and promote hygienic
practices among women and girls. By providing education and
access to menstrual hygiene products, the day empowered
individuals to manage their menstruation with dignity and
confidence, promoting overall health and well-being.
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Observed World Disability Day to raise awareness about the rights
and challenges faced by individuals with disabilities. The day
promoted inclusivity, accessibility, and equal opportunities for
people with disabilities. Through advocacy and education, it aimed
to break down barriers and create a more inclusive society where
individuals with disabilities are valued and empowered to
participate fully in community life.

Observed World AIDS Day with
awareness campaigns and prevention
initiatives to combat HIV/AIDS. The
event raised awareness about HIV/AIDS
prevention, treatment, and support
services, reducing stigma and
encouraging community members to
take proactive steps towards
maintaining their health.

WORLD AIDS DAY

AVA ALITIgvSIa dTdoMm
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Youth Empowerment and Climate Justice aims to equip
young people with the tools and knowledge to advocate
for solutions to climate change and create a more
sustainable future.



Acknowledged World Environment Day to advocate for
environmental consciousness and sustainable practices. The
day promoted awareness about environmental issues and
encouraged community action for conservation and
sustainability. By inspiring collective responsibility and
action, the initiatives aimed to create a greener and healthier

environment for current and future generations.

WORLD ENVIRONMENT
DAY

Orchestrated a sports day to advocate physical fitness, teamwork, and
communal cohesion among Gumla residents. The sports day not only
promoted active lifestyles but also fostered a sense of unity and
camaraderie among participants. It provided an opportunity for
residents to come together, celebrate their community spirit, and
strengthen social bonds through healthy competition and teamwork.

AVA S1¥0dS
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We safeguard the irreplaceable Ianﬁges and”-tradition_s :
. of indigenoys communities. This vital work €nsures their
rich history, "knowledge, and connection’ to the land are

preserved and passed down for future generations.



CULTURAL DAY

Arranged cultural events to honor diversity,
traditions, and local heritage, nurturing community
pride and solidarity. These events showcased the
rich cultural tapestry of Gumla, fostering a deeper
appreciation for diversity and promoting cultural
preservation. They provided platforms for
community members to share their traditions and
stories, promoting unity and mutual respect among

residents.

Conducted a comprehensive study on forced
migration and dhuku to comprehend and tackle the
challenges faced by affected communities. This
study involved thorough research and community
engagement to understand the complexities of
forced migration.

Dhuku was a culture which respect women’s choice.
But early union of men and women brought this
topic to front line. the study on dhuku is done to
preserve the culture without affecting the lives of
young people and their development. The findings
helped in formulating targeted interventions to
support affected communities and address their
specific needs, fostering resilience and community
support.

NMNHA NO AANLS



ACHIEVEMENTS

NATIONAL EMPOWERMENT DIGITAL PROGRAM (NEDP)
TECH GRANT

CREA FELLOWSHIP

AIKYAM FELLOWSHIP



STRATEGIC PLANNING

ASMITA embarked on a comprehensive strategic planning exercise to chart its
course for the next five years (2024-2028). The process aimed to align
organizational goals with a holistic approach to impact creation.

Through a collaborative effort involving staff, management, board members, and
stakeholders, ASMITA conducted a thorough SWOT analysis and organizational
capacity assessment. This was complemented by a PESTLE analysis to identify
external factors influencing the organization's environment.

The strategic planning process focused on creating a shared vision and
developing a strategic plan with clear objectives, outcomes, and outputs. The plan
will be underpinned by measurable indicators to track progress and ensure
accountability. A key component of the process was the development of a resource
mobilization strategy to secure the organization's long-term sustainability.

By involving all stakeholders and utilizing robust analytical tools, ASMITA is well-
positioned to effectively address challenges, capitalize on opportunities, and
achieve its mission over the next five years.
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Operational Areas

District Blocks
Gumla Palkot
Hazaribagh Ichak
Ranchi Bedo
Ramgrah. Mandu

This is just the beginning! We're brimming with excitement for
the future. We're committed to continuous development and
expansion. Here's what you can expect in the coming years
. Reaching New Heights: We have ambitious plans to

broaden our reach and impact even more lives.
- Enhancing Our Impact: We're constantly innovating to find
better ways to serve our community.

%

Q 8789406492

203, Prithvi Homes,
Near Dipatoli,
Bandhgari, Ranchi,
834009 (Jharkhand)
© asmitajkd2021@gmail.com

CONTACT




As we reflect on the past year, our hearts swell with
pride. Asmita—the embodiment of resilience, courage,
and unwavering commitment—has woven itself into the
fabric of change. But this is not the end; it’s a mere
chapter in our saga.

Looking ahead, we see a tapestry of possibilities. In the
next year, we’ll amplify our voices, not as a cacophony,
but as a harmonious chorus. We’ll march, write, and
dance—our steps echoing across generations. Our safe
spaces will expand, embracing those who seek refuge
from storms of prejudice. We’ll lobby, educate, and
dismantle barriers, knowing that each brick removed
brings us closer to equality.

Our vision is audacious: a world where authenticity
thrives, where every identity is celebrated, and where
feminism isn’t a label—it’s a way of life. Asmita will be
the compass guiding us through uncharted waters. We’ll
celebrate victories, wipe away tears, and hold each other

up.

So, dear warriors, let’s raise our banners higher. Let’s
dream fiercely, act boldly, and love recklessly. The future
awaits, and Asmita—the torchbearer of hope—will
illuminate the path.
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NANCIALS

Financial transparency is a cornerstone of our mission. Including audited
financial statements allows you, our valued stakeholders, to see firsthand
how we manage your generous contributions. These statements detail our
income (donations, grants) and expenses (program delivery, administration)
and our overall financial health. We believe this transparency fosters trust
and strengthens our commitment to using your support effectively.
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Statutory Registrations

REGISTRATION
ACT DATE
NUMBER

INDIAN ;;FEL;ST ACT 2023/RANU3/1673/BK4/115 19.06.2023
NITI AAYOG Darpan ID | 2023/RANU3/1673/BK4/115 02.08.2023
PAN NUMBER AAKTA0826G 20.07.2023
CSR CERTIFICATE CSR00064720 05.01.2024
80 G of Income Tax Act AAKTA0826GF20231 24.11.2023
12 A of Income Tax Act AAKTA0826GE20231 16.10.2023

The organization registered under the Indian Trust Act on June 19, 2023. It received a
NITI Aayog Darpan ID and PAN number in August and July of 2023 respectively. A
CSR Certificate was issued in January 2024. The organization also obtained 80G and
12A Income Tax certifications by December 2023.
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_ INDEPENDENT AUDITOR'S REPGR—
To, ' :

The Members of ASMITA, Ranchi, Jharkhand,

::]; :al\:: ;i:‘d:t:‘il 1::1; ;ccun:pazngmg f?nan_qial statements of “ASMITA”, PAN No. AAKTAO0826G. as at 31" March
3340;}9 ol ‘;te a -"1 3, :'_mlwl Hnmes:_Near DAV Brijanand School, Bandhgadi, Road No. 02, Ranchi-
e s ., Regis e e or Indian. Trust . Act 1882,  Reg, No. 2023/RANU3/1673/BK4/115

= i ’ omprise the alil'lqe Sheet as at March 31,2024, Income and Expenditure statement and
R"‘-’“P‘_ ayment Account fi?l', the period 19 Jume, 2023 to 31 March, 2024, and a summary of significant
accounting policies and other explanatory information. ' i %

Mann ment’s Responsibili r the Financial Statements .
Managem‘ent is responsible for the preparation of these financial statements in accordance with The Income Tax Act,
1961. T_h|s responsibility includes the design, implementation and maintenance of internal control relevant to the
. preparation of the financial statements that are free from material misstatement, whether due to fraud or error.
Auditor’s Responsibility 0 e : - ;
Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our audit in
accordance with the Standards on Auditing issued by the Institute of Chartered Accountants of India. Those Stardards

require that we co!nply with ethical requirements and plan and perform the audit to obtain reasonable assurance about
_ whether the financial statements are free from material is statement, ;

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the auditor's Judgment, including the assessment of the risks of material -
misstatement of the financial statements, whether due to fraud of error. In making those risk assessments, the auditor
considers internal control relevant to the Society’s preparation and fair presentation of the financial statements in order
to design audit procedures that are appropriate in the circumstances. An audit alsé includes evaluating the
appropriateness of accounting policies used and the reasonableness of the accounting estimates made by management, as
well as evaluating the overall presentation of the financial statements. We beélieve that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our audit opinion.

Opinion

In our opinioﬁ and to the best of our informéﬁ'on-and acca:;rdi'ng to the explanations given to us, the financial statements
give the information required by the Act in the manner so required and give a true and fair view in conformity with the
accounting principles generally accepted in India: - : ;
i) In the case of the B_alaiuf:e Sheet of the state df:aﬂ.'air_'s of the above named Socuety, as at 31* March, 2024;
i) In the case of the Income and Expenditlirelhccount, of the Surplus / Deficit and in case of Receipt & Payment Account,
the flow of Funds, of the Society for the period 19™ June, 2023 to 31" March, 2024. -~ - ;
' : : . i SE R ' - For Avinash Jain & Co.

. Chartered Accountants
(Firm Reg. N§.015207N)

Place : Hazaribag s : v . SRR T %,
Date: 28.05.2024 Sy e AN : ot S, .
. S : o ' :ik &) Avingsh K. Jain

Proprietor
M. No. 095210

- UDIN: 240952 10BKFJWU1093

3"-"
¢

Office : Opposite Canara Bank:,.G.G.S_. Road, Hazaribag — 3253ﬁ], Phone : 9431559501, 9835166601

Scanned with ACE Scanner
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BALANCE SHEET AS AT 31.3.2024

AMOUNT | AMOUNT ASSETS AMOUNT |  AMOUNT
prsete CIABILITIES j
/" ®”s. P RS. P. RS. P. Fs. 7 |
L1ABLITL : FIXED ASSETS
10 1000.00
TRUST FUND Tools, E ment chi
Opg. Balance :
Add. : Addition 0.00
g;ﬁ_ﬁﬁ.&fwf e 0.00 Less : Depreciation 0.00 0.00
Balance as per LA% 91322.29 01322.28
5 er EXp.
add  Excess of Ingome over EXP uniture & Flxtures
Opg. Balance 0.00
Add. ; Addition 0.00
Less : Depreciation 0.00 0.00
- iilities & Provisions Building
EE@MLT_TEFS_J——J—‘ _ Opg. Balance
Add. : Addition 0.00
Less : Depreciation 0.00 0.00
ﬂudll Fags Fla}-ab"e &QGD.QU WUU.G‘O
ASH & BANK BALANCES
Cash in Hand 60.00
SBI CA Alc-42491 420104 96 52 95322.28
e
| TOTAL : 96322.29 TOTAL : 96322.29
in terms of our Report of even date attached
For Avinash Jain & Co. For ASMITA
- Chartered ntanis ~
PLACE ; HAZARIBAG Y
DATE - 28.05.2024
Avinash K. Jain President

M. No. - 085210




ASMITA

203, Prithy] Homes pAV Brijanand School, Near Dipatoli, Bandhagadi

oad No.02, Ranchi - 834009

INCOME & EXPENDITURE ACCOUNT FOR THE YEAR ENDING 31ST MARCH, 2024

L AMOUNY INCOME AMOUNT AMOUNT
L RS. P. RS. P. RS. P.
To AIDS Day Program Celebralion exp. Al 4340.00|By Donations
To IEC Material exp. Alc 8300.00f  Kind Support 140000.00
To Balika Diwas exp. A/C 12060.00)  General Donations 123180.00
To International Womens Day exp. Alc 16515.00 Members Contributio: 75300.00f 339080.00
To BreastFeeding Week exp. Afc 4160.00(By |nterest Income
To Child Safety exp. Alc 7745.00]  SBintersst 0.00
To Cullural Prog exp. AlC 2370.00
To Bank charges A/c 177.71
To Disability Day exp. A/C 2030.00
Ta Online safely. exp. Alc 2850.00
To Environment Day exp. Alc ' 2000.00
To Olfice, General, Misc. & Federation Me 14440.00
To Office Rent exp. Alc 36000.00
To Audit fee Exp. Alc 4000.00
To PRA Sludy exp. Alc 2320.00
To Consullancy exp, At 85000.00
To Accountant exp. Alc 24000.00
To Gender Sensitisation workshop exp. Aft 3360.00
To Leadership/Life skillRefresher Trg exp 6620.00
To Training on SRHR exp. Alc 6850.00
To Deprecialion 0.00
To Excess of Income over Expenditure
irff. to General Fund Afc 91322.29
Total 339080.00 Total 339080.00
In terms of our Report of even dale altached
For Avinash Jain & Co. For ASMITA
Chartered Accountants
PLACE : HAZARIBAG -
DATE : 28.05.2024 y
President

Avinash K. Jain
M. No. - 095210
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: ENT ACCOUNT FOR THE YEAR ENDING 31ST MARCH, 2024

RECEIPT & PAYM

in terms of our Report of even date attached
For Avinash Jain & Co.

Chartered

PLACE : HAZARIBAG
DATE : 28.05.2024

Avi

quntants

K. Jain

. Nol - 085210

RECEIPT AMOUNT PAYMENT AMOUNT AMOUNT
R RS. P. | RS. P.
'__'-'-_-__—.-_—._r_— .
To Opening Balance By Recurring expensas
: 0.00 AIDS Day Program Celebration exp, Al 4340.00
Cashin Hand IEC Malerial exp. Al 8900.00
Balika Diwas exp. Alc 12060.00
Intarnational Womens Day exp. Al 16515.00
Breast Feeding Week exp. Alc 4160.00
. Child Safety exp, Alc 7745.00
e M:Mhﬂi_c"“mb“ﬂ”““ Recelv Cultural Prog exp. Afc 2370.00
Kind Suppert 140000.00 Bank charges Afc 177.71
General Donalions 123180.00 Disabliity Day exp. Aic 2030.00
Members Contribution & 75500.00 Online safely. exp. Alc 2850.00
Trus! Fund 1000.00 Environment Day exp. Alc 2000.00
Office, General, Misc. & Federation Meeling 14440.00
Office Rent exp. Alc 36000.00
PRA Study exp. Ale 2320.00
Consuilancy exp. Alc 85000.00
Accounlanl exp. A/C 24000.00
To Inlerestincome Gender Sensilisalion workshop exp. Alc 3380.00
SB Inlerest 0.00 Leadership/Life skillRelresher Trg exp. Afc . 8620.00
Training on SRHR exp. Afc 5850.000  243757.11
By Closing Balanca
Cash in Hand 60.00
SBI CA AJc-42481420104 96262.29 96322.29
Total 340080.00 Total 340080.00

‘Ankita Kumari

President



